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This Agresment made as of the 21st day of September 2011 by and between the State of New
Tersey, hereinafter called the "STATE" and the State Troopers NCO Association of New Jemsey,
Ine., hereinafter called the "ASSOCTATION", )

WHEREAS the parties hereto have entered into collective negotiations and desize to reduce
the results thereof to writing,

NOW THEREFORE, it is mutnally agreed as follows:

ARTICLEX
RECOGNITION

The State recognizes the Association as the sole and exclusive representative for all enlisted
Non-Commissioned Officers in the Division of State Police but excinding all Troopers, and
Commissioned Officers, for collective negotiations concerning wages, hours and conditions of
employment.

All references to employees in this Agreement designate both sexes, and wherever the male
gender is used, it shall be constrned to include male and fema'e employees.

ARTICLE I
DUES AND AGENCY SHOP FEES :

A. The State agrees to deduct from the salaries of Association members biweekly dues for
membership in the Association provided the member bas signed and filed an appropriate written
authorization as required by Law. The Division payroll clerk skall farward dues deduetion
anthorization cards to central payroll within two (2) working days of receipt.

~ The dues so deducted will be transtoitted biweekly in the week following the week in which
the-dednctions were made, to the Associatior’s treasurer of to 2 depository designated by him. The
Association shall certify to the appropriate State official in writing the cument rate of the
membership dues.

Dues dednetions for any employee in this bargaining unit shall be fimited to the Association,

the culy certified majority representative, and employees shall be eligible o withdeaw soch
anthorization only as of July | provided a notice of withdrawal is filed timely with the responsible
payroll clerk.
B. Iiisagreed that employees who are not members of the NCO Association shall be required to
pay a fair share fee in lien of the regular dues, fees and assessments of mermbers. The fair share fee
shall be determined by the Association but shall not exceed 85% of the payments of regular
members, New employees who are not Association members shall be required to pay the
estzblished fair share fee in the first payroll pesiod following thirty (30) days of employment. The
fair share foe shall be withheld from tegular bi-weekly payroll and remitted to the Asscciation at the
game fime and in the same manner as momies collected for duss. Any change i the zate of
deduction shall be provided to the State thirty (30) days prior to its implementation.

This provision shall remain in effect provided the demand and retirn system as required by
statute and agreed upon and the additional requirements set forth in Sections 2 and 3 of Chapter 477
Laws 0f 1979 are continuously met.

ARTICLE IO
MANAGEMENT RIGHTS

The State shall retain and mey exercise all rights, powers, duties, anthority and
responsibilities conferred upon and vested therein by the laws and constitutions of the State of New
Jersey and of the United States of America,




Except as specifically ahridged, limited or modified by the teress of the Agreement betwean
the State and the Association and The New Jersey Employer-Employee Relations Act, Chapter 303,
L. 1968 s amended, all such rights, powers, authority, prerogatives of management and
zesponsibility to enforce reasonable rules and regulations goveming the condnet and the activities of
employees are retaied by the State.

The parties recognize that there are on-going developments In the Jaw relating to management
rights and responsibilities, as a result of both judicial and legislative action. In order to promote
stability in the conduct of Tabor relations between the State and the Association, neither perty will
unilaterally abrogate the provisions of this contract unless authorized or directed to do so by judicial
action or by legislative action requiring such changes.

ARTICLELV
NO STRIKE
During the texm of this Agreement the parties hereto agree that there shall be no strikes of any
kind whatsoever, work stoppages, slow-dowxs, or job actions, which interfere with or interrpt the
operation of the Division.

ARTICLEV
HOURS OF WORK AND OVERTIME
A.  Hours of Work
. L The time period covered by this Agreement shall be divided into work cycles consisting
of twenty-eight (28) consecutive calendar days,

2. During each work cycle all employees of the unit shall work tows of duty whick in the
aggregate total one hundred and sixty (160) hours including non-scheduled meal time. Non-
scheduled meal time, which is considered time worked, shall not excesd one half hour per regnlasly
schednled work day.

3. 'The regularly scheduled work day shall consist of no less than ¢ight (8} hours and shall
not include split shifts, The regular schedile shall provide not less than jght hours between shifts.

4. Changes in work schedules may be made by anthorized Division personzel by verbal or
writien notification to the affected emplayee.

5. Inthe event the Superintendent exercises his prerogative and discretion to designate one
or more work units or one or more employees within work units for assigoment to a 10 or 12 how
workday, soch assignments are not intended to limit the cmrent practice by the Superintendent to
schedule workdays which are not Jess than § hous but which may not be 10 ar 12 hoar work shifts.
A determination by the Superintendent to assign or reassign an employee {0 2 particular workday
schedule or to eliminate use of the 10 hour or 12 hour workdays in some or all, work units shall be
final and shall not be svbject to review through the srievance procedurs or any other forum.
Implementation or the partial or complete discontinuance of a 10 hour or 12 hour workday at the
discretion of the Superintendent shall not constitute a practice, policy or rule subject to review
through the grevance procedure or any other forum.

6. Vacation Ieave and personal leave will be charged to the employes on an hour for hour
basis. For example, a vacation or personal leave day taken on a 10 hour workday will be charged as
1.25 vacation or personal leave days. All other leave days and holidays will be charged on 2 day for
day basis.

B. Adjustment of Hours

When an employee works hours beyond those schedvled on a pam{:ular day, the extra hours
worked may be reduced by adjusting the work schedule on another dzy or days in the work cycle.
No more than ten (10) extrs hours may be adjusted in a cycle. 'When 2 work schedule is adjusted,
the employes shafl not be required to come to work for a pedod less than four (4) hours. Extra
hours worked beyond ten (10) shall be compensated as overtime hours provided the employes
involved has served the one hundred and sixty (160} hours scheduled or has been available t0
perform that service, ot has been on authorized leave for scheduled hours net worked.

Effective Tuly 1, 2006, there shall be no reduction of extra honrs worked as to any unit
menober where said hours are spent in the performance of duties ordinatily assigned to or performed
hy a patrol/road Sergeant.

Assignment of 2 double shift is not considered to be extra hours. This is 2 schedule change.
C.  Overtime and Overtime Compensation

All hours worked beyond one hundred and sixty (160) hours conpensated in a cycle or any
adjusted extra hours beyond ten (10) shall be overtime hours. Overtime hours are paid at the
premium rate of time and one-half.

The employee may select cash compensation or compensable time off for one-half of the
overtime payable in 2 work cycle. The Division may select cash or compensable time off for the
other half of the overtime payahle in a work cycle. Compensable time off will be recorded In a
"bank up to the maximmm of one hundred and twenty (120) straight time hours. Any overtime
eamned by an employee with one bundred and twenty (120) hours barked is payable oznly in cash.

D. Use of Compensable Time Off

1. Compensable time may be used at the mumal convenjence of the employee and the
Division. Requests by either party to use compensable time off shall be made with as much notice
as is practicable and shall not be unreasonably denied.

2. Employees who are required to work on a Setrday or Sunday which had been scheduled
as a day(s) off, will to the extent practicable, be granted a Saturday or Sunday as compensatory
time. .

3. No compensatory time shall be Jost as the result of an inter-tzoop trensfer.

4. Upon Tequest, compensatory time miay be attached to vacation with the approval of the
Division.

5. No more than one payment in cash or compensatory time shall be made for any hour
worked.

6. 'The Department reserves the right to pay off all or a portion of any earned compensatory
time off balances in the employee's C.T.0. bank at the end of a fiscal year. The employes will be
notified by May 1 i the Department decides to make any such payment.

7.  The Department reserves the right to pay off 21l or a portion of any eared compensatory
time off balances in the employee's C.T.O. bank prior to any promotion and/or change i work
assignment. In the event of promotion, any éamed compensatory time balances in the employee's
CT.0. bank will be valued at the tate of pay in effect for the employes immediately prior o
promotion (C.T.0. dollar valnation). In the farther event that the Department decides to make no
payment or 2 partial paymest upon an employee's promotion, the C.T.O. dollar valnation as

adJusted by any payment will be credited to the promoted employee’s C.T.0. bak. Any balances
in the promoted employee’s C.T.0. bank not in one-quarter hour increments will be rounded up to
the next one-quarter hour.

8. The Department reserves the right to pay off any eamed compensatory time off
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balances %n the employee's C.']:".O. bank in excess of one hundred and twenty (120) hours at the
employee’s rate of pay at the time of any such payment. In the event the Department decides to
make such a payment, the payment shall not be for more then twenty-five percent (25%) of the

hours in the employee's C.T.0. bank in excess of one handred and twenty (120) hours in any fiseal
yedr.

E.  Exception for Emergency Declared
No work performed during an emergency declared by the Governor shall be considered extra
hours for purposes of computing the madimum of ten (10) extra hours which may be adiusted.
Hours worked during such emergency shall be considered as hots worked during the cycle in
which they are performed and will be compensated as provided ahove.
F. Calin Time
) L. ‘When an employee is called ix for duty ontside his normal tour of duty, or on a day when
he is not schednled for duty, ke shall be guaranteed a minfmum of three {3) hours compensation,
whether or zot the three (3) hours are worked, except when the end of the call<in period coincides
with the beginning of his scheduled shift
o 2. When &n employee is required to appear before eny court, administrative agency or
judicial t_cibunal as a wimess, or otherwise in matters directly related to the exercise of
.responsihﬂiﬁ&s emanating from his employment on a day he is not scheduled to work, or is called
In at a time other than his normal tour of duty, he shall be gnatanteed a minimam of three (3) hours
compensation regardless of the actual time involved, except when the call-in perod falls within the
three-hour period immediately preceding his scheduled shift.
G Standhy Time
Whenever an NCO is placed in standby status the order shall specify a period which shall not
‘be Jonger than seventy-two (72) hours, ¥f reason for standby continzes, the order may be repeated.

ARTICLE VI

TRANSFER -
A ‘Ca'[‘iansfer orders will be commnzicated to the affected NCO as soon after their issuance as is
practi '
B.  NoNCO shall be transferred on less than ten {10} days notice to him of the proposed transfer,
but this notice requirement does not apply to emergency assignments,
C ) Any NCO submitting a request for transfer or consideration for 2 particular assignment shall
receive from Division Headquarters or the Troop Commander, whichever is appropriate, an
acknowledgement with a notification when a response will be tramsmoitted, within two (2) weeks
from such submission. Such response and acknowledgement shall be in writing.

ARTICLE VI
LAYOFF AND RECALL

When it is necessary to lay off employees of the Unit, the Association shall be notified at
once. Diviston seriosity shall be the determining factor in identifying those to be affected, and
layoffs shall be implemented in inverse order of hiring (those hired last being laid off first). The
State will provide & mintmum of forty-five (45) calendar days notice of layoff to affected
employees. Laid off employee's narmes shall be placed on a special re-ermployment list, and persons
on such list will be given preferential consideration over all other applicants considered for
appointment, or employment end rehired in reverse order of layoff without examination.

ARTICLE VIIX
QUT-OF-TITLE WORK

Out-of-title work assignments occur when a member Is formally designated to occupy a
position In an acting capacity which Is structnred et a higher rank in the then currently published
staffing tables of the Division,

This Article goveras out-of-title work issues and compensation for tire served in a formally
designated acting assignment at a higher rank for greater than eight (8) bi-weekly pay periods and is
applicable to all enlisted members of the Division of State Police. When the Superintendent
injtiates a 3694, or otherwise designates in writing that 2 member will be assigned to serve in an
acting assignment at a higher rank, the membes will be eligible to receive the rate of pay of the
higher rank upon completion of eight (8) bi-weekly pay perieds of contimuons service. The rate of
pay of the higher rank will be effective and payable to the member for service in the higher rank
subsequent to the completion of the eight (8) bi-weekly pay periods. Following complefion of the
eight (8) bi-weekly pay periods, the member shall receive the rate of pay of the higher rank vntil
gither promoted according to the procedures adopted by the Superintendent or the acting
assignment is terminated. Any decision to initiate or terminate any acting assignment shzll be
within the sole discretion of the Superintendent and shall not be subject to any grievance procedure
contained in this Agreement. Tiwme served in an acting assignment at a higher rank will not be
given consideration toward any promotional decision, toward computation of any probationary
period, andfor toward computafion of sendority at the higher rank.

This Article shall be effective May 18, 2000 and members currently serving in an acting
assignment will be eligible to receive the rate of pay of the higher renk for service in the higher rank
subsequent to eight (8) bi-weekly pay pesiods from July 3, 1999. -

ARTICLEIX
VACATIONS
A. Al employees of this negotiating unit shall receive annual vacation without loss of pay as
follows:
1. Less than one (1) year service, one (1) day vacation for each month of service. Service
will not include time spent in the Academy.
2. After one (1) vear service and up to five (5) years service, twelve (12) days vacation,
3, After five (5) years service and up to twelve (12) years service, fifteen (35) days
vacation.
4,  After twelve (12) years service and up to twenty (20) years service, twenty (20) days

- vacation.

5. After twenty (20) years service, twenty-five (25) days vacation.
B.  Selection of vacation periods shall be made frst by rank, then by seniority in rank and then by
seniority in service. Bach Non-Commissioned Officer shall be guaranteed 2 mimimmm of at least
five (3) consecutive working days vacation or one (1) calendar week, whichever is longer in
calendar days, during the perfod June 15 through Labor Day of the calendar year. This skall not be
construed as a restriction upon the application for additional consecutive weeks during such period.
Such additional consecutive weeks shall not be unreasonzbly denied.
C. A vecation day is eight hours. Therefore, the aneual vacation allowance may be translated to
hours by multiplying the number of days of entiflement by eight. For employees working on other
than an eight hour per day basis the vacation nsed will be prorated to refiect the work schedule, for
sxample, five (3) eight hour days or four (4) ten hour days will equate to forty (40) hours of

5




vacation.

D.  An employee may request the use of vacation Sme for pediods of less than a week. Such
tequests shall be made in accordaace with the rules and regulations sumounding use of vacation and
will be subject to the same operational requirements.

E.  Vacation allowance must be taken during the current calendar vear af such time as permitted
or directed by the Division, unless the Division determines it cannot be taken becanse of pressure of
work; except that an employee may request a madmum of one ([} vear of earned vacation
allowance be carried forward into the next snceeeding year. The tequest shall be made in writing to
the appropriate supervisor and may be approved for good reason which approval shall not be
unreasonzbly denied and providing the employee and his supervisor have scheculed the use of suck
vacation allowance.

E. Upon seperation from the State oz tpon retirement, an employee shall be entitled to vacation
allowance for the cumrent year prorated upon the numiber of months worked in the calendar year in
which the separation or retirement becomes effective and any vacation leave which may have been
carried over from the preceding calendar year,

G. T apermanent employee dies, kaving eamed vacation leave credit prorated upon

the number of months worked in the calendar year, 2 sum of money equal to the compensation
figured on his salary rate, at the time of death, shall be calculated and paid to his estate,

ARTICIEX
B EOLIDAYS
A, All employees of this negotiating unit shall be entided to the following holidays zs additional
days off without loss of pay or if worked, shall be compensated by compensatory time off:

New Year's Day Labor Day

Martin Luther King's Birthday Columbus Day
Lincoln’s Birthday Hlection Day
Washington's Birthday Veterans Day
Good Friday Tharksgiving Day
Memorial Day Christmas Day
Indspendence Day

Effective Jarnary 1, 2012, holidays are set pursuant to statwte and Lincoln’s Birthday shail no
longer be a holiday and Washington’s Birthday shall be celebrated as President’s Day. The List
above shall be modified beginning January 1, 2012 to be consistent with State Jaw and shall
thereafter only be inclnded for informational purposes as holidays will then be set pursuant to
statute.
B. ‘When the Governor grants a holiday or other time off which is in addition to the existing
schedaled mmober of holidays, Non-Commissioned Officers shall be granted such additional
holiday or other time off, which shall be scheduled at the discretion of fhe Troop Commander or
his designee,

Tn the eveat the Governor grants less than a day off, Noz-Commissioned Officers shall be
granted an equal number of hours regardless of the assignment of the Noe-Commissioned Officer,

ARTICLEXI
BEREAVEMENT LEAVE
A.  Bach employee of the unit represented by the Association shall be permitted bereavement
leave with pay not to exceed three (3) calendar days to be taken during a period beginning with the
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date of death of spouse, children, brothers, sisters, mother, father, mother-in-law, father-in-aw,
grandparents of employee or spouse and grandehildren or any other member of the employee's
household and ending the day after the funeral.

B.  The aforesaié bereavement leave shall not be construed as a imitatfon or restriction on the
emergency leave practices bepeficial to employees heretofore applied by the Division of State
Police, but shall merely be considered a guarantee of minfmum leave in cases of death as referred
to herein.

C.  [tis expressly understood by and between the parties that such bereavement leave, or part
thereof, will only be granted when the three (3) days or part thereof occor on the affected

employee's duty day or doty days.

ARTICLE XTX
LEAVES OF ABSENCE

A. Leave of Absence Without Pay

An employes may make written application for a leave of absence. The application shall set
forth the reason for the request and should be forwarded through channels to the superintendent.
Leave of absence without pay for a maximuam period of six (6) months shall only be granted under
unusual ¢ircumstances where denial would result in extreme personal hardship and deprival of
opportanity for the requesting employee. Consideration of such requests shall be weighed against
the negative effect of such leave on Division operations and scheduling, The decision with regard
1o the granting or denial of requests for leave of absence under this article shall lie ultimately with
the Superntendent.
B. Personal Leave Days .

Effective after July 1, 2000, there shall annvally be three (3) personal leave days with pay
granted to employees.

Scheduling the use of personal leave days shall be in accordance with the principles
sarrounding use of vacation time. Consideration shall be given to emergency use of such leave.
Personal leave shall not be cumulative.

ARTICLE XIIX
SALARY, MAINTENANCE AND FRINGE BENEFITS, JULY 1, 2008 to JUNE 30, 2012
A. Adwministration

Al salary adjustments will be made consistent with the provisions, practices and policies of
the State and in accordance with the State Compensation Plan effective at the time. During the
term of this Agreement normal merit increments shall be paid to all eligible employess.
Employees who have been at the eighth step of the range for eighteen {18) months or Tonger shall
be eligible for movement to the ninth step providing thelr performance warrants this salary
adjustment, according to existing standards governing the granting of normal increments.

B. Compensation Program '

1. Subject to Legislative enactment providing foll appropriation of fands for these specific
purposes, the State agrees to provide the following benefits during fiscal years 2008-2009, 2009 —
2010, 2010-2011, 2011-2012 , effective at the time stated, and payable then or within a reasonzble
time after enactivent of the appropriation. The increases shall be effective on July 1 of each year
except that there shall be no retreactive payments or compensation adjustments of any kind untd
the first full pay period following Fanuary 1, 2010.

2. a. There shall be a 2.75% across-the-board ncrease effective Fuly 1, 2008,
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b. There shall be a 2.5% actoss-the-board increase effective July 1, 2000
¢. There shall be a 2.25% across-the-board increase effective July 1, 2010,
d. There shall be a 0% across-the-board increase effective July 1, 2011.
3. The salary schedules for employees covered by this Agreement shall be set forth in
Appendix A of this Agreement.

) 4. The maintenance allowance for employees covered by this Agreement shall be
adjusted by the same across the board inczeases but all such increases shall be deferred without
;cﬁacﬁve payments uetil the first foll pay period following Jaruary 1, 2012. Tncreases shall be as

ollows:

- 0233,11 Effective July 1, 2008, the maintenance aliowance for all employees shall be

b. Effective July i, 2009, the maintepance zllowance for all employees shall be
$13,348.65 )

¢ Effective July 1, 2010, the maintenance allowance for all exeployees shall be
$13,649.03.

d  Effective July 1, 2011, the maintenance allowance for all employees shall be
$13,649.03,

3 All employees not provided transportation shall be compensated at the rate of
twenty-seven (27) cents per mile for travel in thefr vehicle to ang from their place of assisnment
and permanent place of residence i excess of twenty (20) highway miles each way. This mileage
vate shafl be adjusted on a cents per mile basis equal to adjustments made in paragraph 6.below.

6. Employees authorized to use 2 personal vehicle in the performance of their Gurdes
shall be compersated for such use at the rate of thirty-one (31) cents per mile, portal to portal, as
provided or adjested by law,

7.2 Clothing allowence shall be paid at the rate of $900 anvually, commencing with the

first pay period of fiscal year 2008-2009.

b, Employees of the unit not eligible for the clothing allowance provided in 7.a. above
shall receive a wniform maiatenance allowance which shall be paid at the rate of $800 annually
commencing with the first pay period of fiscal year 2008-2009.

C. Dental Care Program

L. Ttis agreed that the State shall continue the Dental Care Program during the period of this
Agreement to the extent it is established and/or modified by the State Health Benefits Plan Design
Committee, in accordance with P.L. 2011, c. 78. Through December 31, 2011, active eligible
employees are able to participate in the Dentzl Care Program as described in the parties’ July 1,
2004 - Jne 30, 2008 collective negotiations agreement. Parsnant to P.L. 2011, ¢. 78, the State
Heaith Benefits Plan Design Committee has sole discretion to set the amounts for maximums,
co-pays, deductibles, and other such participant costs for all plans in the program and has the
sole diseretion to determine the plan design, plan offering and coverage levels under the
program.

2. Participation in the Program shall be vohuntary with a condition. of participation Deing that
each participating employee authorize a bi-weekly salary deduction not to exceed fifty percent
(50%} of the cost of the type of coverage elected, e.g. dividual employee only, husband and
wife, parent and child, or family coverage.

3. Each employee shall be providsd with & brochure dsseribving the details of the Program,
enrollment information and the required forms,

4. Participating employees shall be provided with an identification card to be utilized when
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covered dental care is required.
D. Eye Care Program

1. Fuli-fime employees and eligible dependents shall be eligible for the State-administered
Eye Cere Program. The Program shall provide for each eligible employes and dependent to
recefve a $40 payment for prescription eye glasses with regular lenses and a $45 payment for such
glasses with bi-focal lenses. Each eligible employee and dependent may receive only one (1)
payment during the two (2) year pericd endizg June 30, 2010, and only one (1) payment during
the two (2) vear perjod commencing July 1, 2010. The extension of benefits to depsndents shall
be effective only after the employee has been continuously employed for a minimum of sixty (60)
days.

2. Eligitle dependents of full-time employees shail be eligible for a maximum payment of
$35 or the cost, whichever is less, of an eye examination by an Ophthalmologist or Optometrist,
during the two (2) year period ending June 30, 2010, and only one (1} payment during the two (2)
year period commencing July I, 2010
E. Health Benefits ' :

. 1. The State Health Benefits Program is applicable to employess covered by this Contract. % -
is agreed that ag part of that program, the State shall continue the Prescription Drug Benefit
Program during the period of this Agreement to the extent it is estabiished and/or modified by the
State Health Benefits Plan Design Committee, in accordence with P.L. 2011, ¢. 78. Through
December 31, 2011, active eligible employees are sble to partisipate in the prescription drug card
prograz. Similarly, through December 31, 2011, active eligible employees are able to elect to
participate in NIDIRECT 15 Plan (as it existed on June 30, 201%). In the altemative, throngh
December 31, 2011, active eligible employees are able to elect to participate in an HMO which
existed in the program as of Jupe 30, 2011, Begimning Janvary 1, 2012, the State Health Benefits
Plan Design Committee shall provide to employees the optien to select one of at least thres levels
of coverage each for family, individual, individnal and spouse and ndividual and dependent, or
equivalent categozies, for each plan offered by the program differentiated by out of pocket costs to
enaployees including co-payments and deductibles. Puxsuant to B.L. 2011, ¢, 78, the State Health
Benefits Plan Design Committee has the sole discretion to set the amonnts for maximums, co-
pays, deductibles, and other such participant’s costs for all plans in the program and bas the sole
discretion to determine the plan offéring and coverage levels under the program.

2. Effective July 1, 2003, the Traditional Indemnity Plan shall be closed as to all current and
future members of this bargaining wnit, inclading unit members retiring after seid date.
Effective immediately, no new hires shall be enrolled in the Traditional Plan. The Traditional
Plan and the NJ Plus POS Plan have been abolished.

3. Effective July 1, 2011, or as soon thereafter as the State completes the necessary
administrative actions for collection, employzes shall contribute, through the withhelding of
the contribution from the pay, salary, or other compensation, toward the cost of the health care
benefits coverage for the smployee and any dependent provided under the State Healfh Benefits
Program in an amount that shall be determined in accordance with section 39 of the P.L. 2011,
c. 78, except that, in accordance with Section 40(2) of P.L. 2011, ¢. 78, an employee employed
on July 1, 2011 shall pay: :

a) from implementation throngh Tune 30, 2012, one-fourth of the amount of
coztribution;

B from July 1, 2012 through June 30, 2013, one-half of the amount of contribution;

¢) from July 1, 2013 through Tue 30, 2014, three-fourths of the amount of
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coniribution; and
@ from July 1, 2014, the full amount of contribution, .
as the amount is calculated in accordance with section 39 of PL. 2011, ¢. 78. After full
implementation, the contribution levels shell become part of the parties’ collective negotiations
and shaf then be subject to collective negotiations.

4. The amount payable by any employee, pursuant to section 39 of P.L. 2011, ¢. 78 under
this subsection shall not under any circumstance be less than the 1.5 percent of the base salary
that is provided for in subsection c. of section 6 of P.L. 1996, c. 8 (C. 52:14-17.28b)

5. An employee who pays the contibution reguired under section 40 (a) of P.L. 2011, ¢.
78 shall not also be required to pay the contribution of 1.5 percent of base salary under
subsection ¢, of section & of P.L. 1996, ¢, $ (C. 52:14-17.28b). :

6. The contribution shall apply to employees for whom the employer has assumed a health
care benefits payment obligation, to require that such employees pay at a minimum the amount
of contribution specified in section 40 (a) of P.L. 2011 c. 78 for kealth care benefits coverage.

7. The parties agree that should an employee voluntarily waive 2l coverage nnder the
State Health Benefits Plan and provide a certification to the State that he/she has other health
insurance coverage, the State will waive the contribution for the employee.

8. An employes on leave withont pay who receives bealth and prescription drug benefits
provided by the State Health Benefits Program shall be tequired to pay the above-outlined
contributions, and shall be billed by the State for these contributions. Health and preseription
benefit coverage will cease if the employee fails to make timely payment of these contributions.

9. Active employees will be able to use pre-tax dollars to pay contributionsto health
bepefits vnder a Section 125 premium conversion option, All contributions will be by
detuctions from pay.

F. Refiree Coverage

Effective July 1, 2005 until June 30, 2008, the State will make available to prospective
refirees health care coverage tnder ejther NJ Plus or a substantially similar plan, depending on
avadlability, within the United States. The administrative methodalogy for effectuating this
change shall be determined by the State. The State and the Union agree to meet and éonfer on this
1ss1e no later than one (1) year prior to the expiration of the agreement.
G, Comprehensive Annnal Physical Examinations

Employees in this unit shall undergo a comprehensive annual physical examination, For
those empioyees participating in the State Health Benefits Plan, that comprehensive anpual
physical examination shall be provided in accordance with the particular heaith benefit plan
utilized by the employee, Employees in the wnit will be responsible for any co-payments or other
charges associated with the comprehensive annual physical examination. Pursvant to any
Division policy or operating procedure, employees shall be required to release to the Division
results of the comprehensive annual physical examination on a form provided by the Division for
completion by the physician(s) performing the comprehensive annual physical examination.
Attendance shall not result in a loss of pay. The employes will not be required to make his
appointment on 2 non-duty day except that no employee will be afforded more than ane day of
duty time to compiete the comprehensive anaval physical examination, any zdditional time which
may be required to complete said comprehensive annual exemination shall be scheduled and taken
25 sick leave.
H. Special Compensation
Effective Janmary 1, 2012, employees who are scheduled to work between the hours of 9:00 pm.
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and 7:00 am. shall be granted special compensation computed at the rate of seven percent
(79%) of their base hourly salary rate for each hour worked. This special coripensation shall be
accamulated 2nd paid in December of each year of this Agreement. This special compensation
shall not become part of base selary for the compntation of premium payments.
I. Educational Incentive
1. In order to recognize the achievement of the empioyee’s edncational advancements .the
State shall provide an anmual education incentive payment for employees who attain the following

degrees:
60 credits
or Associates ~ $500
Bachelors - $1000

Master’s and above - $1500 ) _
2. All credits and degrees st be from an instintion accredited by an agency recognized

by the U. §. Secretary of Bducation, such as Middle States Association of Colleges and Schools.

3. The incentive payment is an annual luap sam payment, which shall not be added to

4. The incentive payments are not cumulative. The memober shall only be entitled to the
amont at the highest degree they hold.

5. The incentive payment shall be made on or before June 30 of each fiscal year. The
employee must have attained the degree by Tuly 1 o receive the payment for that fiscal year, Ifnot,
the employee shall commence receiving the payment in the next fiscal yeat.

J.  Cooperative Effort . -

The parties to the agreement understand that the public services provided to the citizenry of
the State of New Jersey require a coatiming cooperative effort. They hereby pledge rhemselv?s 0
achieve the kighest level of service by jointly endorsing a conmcept of intm.lsive producuV}ty
improvemments which may assist in ealizing that objective. This provision is not intended to ullify
or modify any portion of the NCO Agreernent.

K. The provisions of Sections C and E of this Article are for informational purposes only and
are not subject to the contractual/arbitration provisions of Aiticle XV,

ARTICLE X3V
TUITION REIVBURSEMENT
A. 1 Bmployees may be eligible for tuition reimbursement for post-sscondary courses taken at
a properly accredited educational instimtion which are directly job related and/or necessary to
increase such employee's expertise in his or her area of work, as determined by the
Superintendent, provided the employes is not being reimbursed for the same coorse(s) from other
soutces such as LEEP. and the V.A.
9. The maximum rejmbursement per credit shall be equivalent to the tuition of the State
"educational institutions or the actnal toition, whichever is less,
3. Approved courses shall be taken during off duty hours. '
B. 1 Written application must be made directly to the Fiscal Control Burezu prior to exfro]]m?nt
in 2 pourse of study, stating the basis for the request for reimbursement. The Burea will a§1v1se
¢he applicant of the receipt of the application. Within twenty (20) clendar days a response wiil be
made in writing as to whether or not the Division will provide rembursement.
2. In order to secure reimbursement the employee must complete the course of stody and
maintain 2 course grade of not less than "C". Written proof of payment of tnition must be
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submitted to the Division along with a copy of the final grade received. I

3. Tuition refmbursement shall ordinarily not exceed 2 maximum of six (6) credits per
regular semester or summer school.
C. The operation of this program is subiect to the availability of funds. In the event that fands

ae ot sufficient to meet all zequests which would otherwise be approvable, the State may
provide tuition refmbursement at less than 1l cost.

ARTICLE XV

PROMOTIONS -
A. Promotions to the rank of Sergeant First Class, Detective Sergeant First Class, and Lietenant
shall be made based upon the application of relevant and reasonable criteria and sub-criteria to be
established by the Division as to each vacancy to be filled by promotion,
B. When such vacancies for promotion occur, the Division shall armounce the criteria and sub-
criteria. and such constituent part of that criteria and sub-criteria to be met by the candidates and
the particnlar weight to be assigned to each criteriz and suh-criteria announced which will
ooz}sltitute the oaly and excinsive basis for promotion in accordance with the provisions of this
article,
C. 1. The ennomcement shall be made as follows:

(2) By teletyps message to each station, troop, Section, burean and wnit;

(b) By written notice posted 6n all official Association bulletin boards;

(c) By written copies delivered or mailed to the President of the Association.

2. The announcement shall be made at least thirty (30) days prior to the actzal promotions.
The parties may mutually agree to waive o amend this time requirement. :
3. The ammouncement shell contain the following information:

(8) An exact description of the specific vacant position;

{t) The location of the vacancy by section or troop, burear, unit or station;

(¢) Thetitle and rank of the vacancy;

(d The criteria and sub-criteria to be met by candidates, excloding none;

{2} The exact percent of to be assigned each criterion and sub-critexion;

() The application of seniority fn detail if it is a criterion, including the dates within
which sextority will be computed;

{®) The criterion to be used in the event of tie scores to determine the order of promotion.
D. L The towl weight to be assigned to criteria and sub-critedia shall be 100 percentage
{100%} points. ‘

2. The Division shall apply the criteria to each candidate and shall prepare a list of
candidates for each position vacency in order of highest to lowest total score, including the
individnal scores relating to each of the criteria. .

3(a) The candidate with the highest numerical score shall be first promoted, and in the
event of multiple vacancies, promotions shall be made in the order of the highest numerical
scores. I the Superintendent determines that the candidate with the highest score on the list s not
qualified for promotion, that List will no Ionger be utilized.

(B If the Jist remains effective for a period after the announced vacancies are filled,
subsequently annosnced similar vacancies shall be filled from the remaining fist in the order of
the highest score,

{¢) Tach crterion and the weights assigned shall remain constant during the
promotion process relating to the amouncement of a vacancy or vacancies and shall remain
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identical for similar vacancies if the list s contirued as provided in (b) above.

E. 1. Seven (7) days pror to the date of formal arnouncement, the Division shell deliver in
hand to the President of the Association or his designee the List of candidates as deseribed in D.2.
above. The list shall state the period it remains in effect.

2. Each candidate shall be notified in writing of his final score and nnmerical standing
on the list within 2 week prior to the announcement of promotion. '

3. In the event a candidate rejects promotion to a specific announced vacancy, that
candidate shall continue to remain eligible for other announced vacancies for whick he is qualified
and in such case, the candidate with the next highest score on the st shall be promoted to the
announced vacancy.

4(a) The Division shall formally announce the promotion{s) after the list has been
provided to the President of the NCO Association znd the notice of final scores and mumerical
standing is provided to all candidates.

{b) Within the two week period following the announcement of the promotion(s), the
Association end all candidates shall be afforded the opportunity, upen written request, to examine
their scores, grading, documentation and ofher factors relating to the application of criteria.
Extension of the two weel period may be granted in nmsual cireumstances where the employes is
not available, or where 2 grievance has been filed. I the Association or an affected member has
participated in the eview process herein, a grievance concerning the promotion process if
otherwise arbitrable may be initiated at or moved to phase two at the option of the Association.

(¢) Upon written request, the Division shall provide the Association with all information
relating to the process &nd mechardes utilized by the Division in the scoring of any or all
candidates inclnding but not Limited to procedures, scoring, techniques and modes or methods of
computation.

(@) A promoted candidate shall receive written notification of the new rate of pay and
date of rank within one (1) week after promotion and shall within ten (10) days of the effective
date of the promotion assume the vacant position to which he or she was promoted, and shall be
expected to remais in such position for a period of at least one year except in emergent sitnations
as deemed by the Superintendent in his discretion, which discretion shall not be abused.

F. All promotions are probationary for one year during which time the employee must meet the
requirernents of the position and the new rank or grads as established by the Superintendent. The
probationary period may be extended for.an additional six (6) months if the Superintenden: deems
that conditions warrant the extension and, in such cases, the affected employes and fhe
Association shall be notified of such extension, In writing, prior to the expiration of the original
one {1) year probationary period. In the event the NCO fails to meet the requirements of the new
rank or grade, the NCO may be subject to reduction to the former rank or grade. In the event the
Superintendent effects such a reduction during or at the conclusion of the probationary period, the
affected employee shall receive, in writing, the specific reasons for the reduction jncheding, but
not limited to, the reguirements not met by the employee during his probatienary period or as
extended 1o rednction in rank or grade takes place at the conclnsion of the criginal
probationary period or as extended, then the probation will be deemed ended.
G. In order to provide the employee with et information necessary in order to prepare for and
otherwise be guided In the attainment of career goals, the Division shall:

1. Provide the Association and unit mermbership with notice of any changes in ¢riteria in
advance of announcements for vacancies. _

2. The Division shall make reasonable atternpts to develop a text or Est of approved sonrce
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material for the gnidance and information necessary to meet the criteria for specific positiors to
which empioyees can aspire and apply for promotion,

H. In the event the Division elects to include a written or oral examination as part of the
promotional process, all pracedures relating to the use of such examination shaII be negotiated to
the extent required by law.

L There shall be no discrimination practiced against any NCO with respect to the provisions of
this Article nor shall there by any inequitable or non-uriform application of any of the provisions
and requirersents of this Article as to any NCO tnit member,

ARTICLE XVI
GRIEVANCE PROCEDURE

A. Establishment

This Article establishes the policy avd procedure for the submission and setflement of
grievances of employess of this regotiating nnit.
B. Definition of a Grievance

The term "Grievance" skall mean an llegation that there has been:

1. Abreach, misinterpretatior. or improper application of the terms of this Agresment; or

2. A claimed violation, misinterpretation or misapplication of the wriiten rules and

regulations, policy or procedures affecting the terms and conditions of employment.
C. Purpose

1. I order to promotz a cooperative employer-employee relationship within the
Division, it is the policy of the Division to establish and provide the best working conditions and
persozmel relations possible, Adherence to this policy should minimize grievances; however, it is
recognized that grievances may atise, and when they do, the partiss mutaally agree ‘to make every
effort to settle such grievances.

2. It shall be the responsibility of all officers and non-commissioned officers of the
Division to consider and tzke appropriate action promptly and faily upon grievances of their
subordinates.

D. Application

1. Every employee shall have the right to preseat his grievance in accordance with the
procedures set forh in this Agreement, provided, however, that when any grievance is not
presented throagh the Association, notice of the filing of the grievance and a copy of the same
shall be forwarded to the President of the Association prior to any grievance meetings with the
grievent. Tn such case, the Association shall be given the opportanity to be present at all grievance
_ meetings or discussions held on such grievances,

2. A ghievancs on behalf of an exaployes(s) of this umit may be inftiated by the President
of the Association or his/her designee who shall commence the grievance procedure at Phase One
except as otherwise provided herein whers commercement shall be at Phase Two.

3 Group grievances, i.e., grievances ivolving mare thar one (1) individval employes
of this wnit as grievants, shall be presented to the lowest ranking commissioned officer common
{in smpervisory capacity) to all employees of the grievant-group,

4. Grevances involving the issue of promotion may be filed initially 2t Phase Two as
provided in Article XV, Section E4.b.

" 5. The Association may present a grievance in its name on its own behalf or on behalf of
all employees of this unit as a body, and such erievance shall have the same force and effect 2s a
grievance on behelf of an individnal grievant and shall be processed through all of the phases of
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the grievance procedure, including arbitration, if appropriste, and in accordance with the
provisions contained i this Article.

6. These procedures are not applicable to matters relating to removal or disciplinary
action resulting from disciplinary hearings pursuant to the Rules and Regulations

7. These procachmes are also not applicable to performance notices. However, the employes
may request, in writing, within seven (7) calendar days of recelving the performance notice that
the performance notice be reviewed by the Station Commander, Unit Head or his designee. A
meeting will be scheduled between the parties within fifteen (15) calendar days of the request.
The Station Conomaander, Unit Head or their designee shall provide a written response to the
employee within ten (10) calendar days of the meefing, The employee may request, in writing,
within ten (10} calendar days that the written respense be reviewed by the Troop Commender or
a designee.  The Treop Commander or the designee shall review the matter on the papers and
provide a response within Sfteen (15) calendar days. The Troop Commander or the designee’s
response is finel and binding. At all proceedings pursuant to this paragraph, the employee shall
Lave the right to Union representation.

8. Grievances relating to written reprimands issued pursuant to the Rules and Regulations
shall be subject to the procedures in paragraph H.

9. At the request of the sworm. member and with the consent of the Superintendent, the
mposition of any penalty may be imposed pending a determination of any timely filed grievance.
In the absence of such a request, the imposition of any pepalty shall be staved pending a
determination of any grievance if timely filed.

10.  The grievant, grievants, and his or their representative who aifend a schednled
grievance meeting/discussion or hearing, while on cuty, shall suffer no loss of pay as a result
thereof and shall not be required to make up such time oz the reasonable time required to travel to
and from such meeting/discussion or hearing, The Association Representative, if an employee of
the Division, shall notify the appropriate personnel regarding time off to attend the
meeting/dscussion or hearing,

11, ‘Where the grievant, grievants or the Association requires the attendance of & witness
at anty grievance meeting/discussion, such witness shall be permitted to appear without Joss of pay
ard withont the requirement of making up sach time or reasonable travel time to and from such
meeting.

12, The Association may request perrission for a reasonable number of witnesses to
attend the hearing. Such request shall not be unreasonably denied, It is understood, however, that
denial of a request for a witness will not be considered unreasonzble where canse exists.
Examples include redundancy of testimony or where thers is willingness on the part of the State to
stipulate as to facts about which the witmess would otherwise testify. A witness who does appear
will do so without loss of pay for the time of such appearance. Should a request for a witness be
denied, the Associadion may present ifs reasons in support of the witness being present to the
hearing officer who shall resolve the matter. If denied, the reasons shall be stated in writing, which
shall ackrowledge the proffer of cumulative testimony where appropriate.

13. I the finding or resolntion of a ghevance at any phase in the formal grievance procedure
is not appealed within the prescribed time, safd grievance will be considered settled on the basis
of the last answer provided, and there shall be no further appeal or review. Failure of the State to
provide a response to the Association within the time limits specified in this Article shall be
construed as a rejection of the grievance and the Assocfation may procesd to the next step.

14. Time Himits herein may be extended by written mutal agreement of the parties.
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E. Grievance Investigation-Time Off.

When a grievance has beea formally submitted in writing and where the Association
represents the grievant, and where the Association President or his designee requires time to
investigate such grievance, during working hours, to achieve an understanding of the specific
work problem, the Association President or his designee will be granted permission and a
teasonable amount of time, Hmited to one (1) hour, exelasive of travel time, to investigate said
grevance without loss of pay. Tt is understood that the NCO's Troop Commander or Section
Chief shell schednle such time telease, providing the work tesponsibiities of the NCO's are
covered and provided further there is no disroption of work. Such time release shall not be
unreasongbly denied, and upon request could be extended beyond the one (1) hour time Ymit for
specified reasons, if the circumstances warrant an exception to this limit Such time release shall
not be construed to include preparation of paperwork, record keeping, conferences among
Association officials or preparation for presentation at a grievance meeting.

The employee may orally and inforrally present any grievance erising out of employment to
the employee's immediate superior. Within three (3) calendar dags of such presentation, the
fmmediate superior will reply to the employee.

1. Phass One

The grievant, individual or group, cr the Association on behalf of the grievant(s), or on
behalf of itself, may submit a written grievance setting forth the specific nature of the grievance
and the relief songht, to their Troop Comunander, Burean Chief, or their dasignes, wishin fifteen
(15) calendar days of the act or event or from the date on which the grievant (employee group or
association) should reasonably have known of its occurrence or of the acquisition of knowledge of
the act or event which is the subject of the grievance. The Troop Commander, Bureay Chief or
their designee may schedule 2 meeting between the parties to resolve the matter in dispute.

The Troop Commander, Burear Chief or their designee shall provide the grievant and the
Association with & written determination within fifteen (15) calendar days of the grievance
submission,

2. Phase Two

2. Inthe event the grievance is not satisfactorily resolved at Phase One, the Association
may within Sfteen (15} calendar days from the receipt of the Phase One writren determination,
submit the written grievance to the Superintendent or his/her designee explaining the specific
natore of the grievance and the relief sought on the forms provided. A. copy of the written
grievance at Phase Two shall also be submitted to the Office of the Aftorney General. The
Snperintendent shall initiate suck action as he deems necessary to process the grievance.

b, Within five (5) calendar days of the receipt of the grievance at Phase Two, the

Superintendent or his designee shall advise the Association if he intends to conduct a hearing and -

schedule same within fifteen (15) calendar days of receipt of the grievance. If no hearing is to be
held, the Association will have seven (7) calendar days to submit thefr position in writing to the
Superintendent or his/her designee or the Associztion may advance the grievance to Phase Three
a. or b. as appropriate.

¢ The Superintendent or his/her designes may respond in writing to the substznce of the
grievance at this time or at any time within twenty (20) calendar days of receipt of the grievance
notwithstanding the above stated right of the Association to move the grievance to Phase Three.

4. Ifahearing is held, the Superintendent or his designee shall provide 2 written decision
within twenty (20) calendar days of receipt of the grievance or not later than five (5) calendar days
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after the completion of the hearing if later.

A copy of the decision shiall be forwarded to the Office of the Attorey General, grievant, if
appropriate, and the Association.

e. Ifno hearing is held at Phase Two, then the Association will be entitled, if rquested,
to & hearing at Phase Three.

3. Phase Three (a)

2. If a grievance, as defined in paragraph B.1. of this Article, is not satisfactorily
tesolved at Phase Two, the Association may, within twenty (20) calendar days from the receipt of
the answer, or from the date on which the answer was due, submit the grievance to arbitration
pursuant to the rles of the Public Enployment Relations Commission, Notice shall also be given
to the Superintendent and the Director of the Office of Employes Relations.

b. The arhitrator shall be selected pursuant to the rules of the Public Empioyment
Relations Commission and shall be made from the list of arbitrators provided by the Public
Employment Relations Commission.

c. At the request of either party 2 pre-arbitration conference shall be held at a mutally
convenient time and place to'frame the issve(s) or to attempt a resolution of the grievance,
Factual stipulations and issues of discovery may be addressed in an attempt to avoid delays in the
arbitration, procedure if it is to be undertaken. Such conference will not delay the arbitration of the
grievence unless mutnally agreed upon by the partes.

d. The cost of the arbitrator shall be borne equally by both pexties.

¢. The arbitrator's decision shall be final and binding upor the parties. In no event shall
the arbitrater's decision have the effect of adding to, subtracting from, modifying or amending the
provisions of this Agreement.

£ Counsel for the Association may be present at all arbitration or pre-arbitration
hearings to represent the Association,

4. Phase Three (b)

If a grievance as defined in Section B.2 of this Article is not satisfactorily resolved at Phase
Two, the Association may within ter (10) calendar days from the receipt of the answer to Phase
Two, or if no answer is received, or no hearing is to be held, submit the grievance to the Attorney
General. If no hearing was held in Phase Two, the Association shall have an opportuzity, if
tequested, for 2 hearing at this phase to present its views on the issue(s) in dispute, [f a hearing
was held at Phase Two, then, the Attomey Genezzl or histher designee skall review the grievance
and the written record developed at Phase One and Phase Two, together with any written
submissions which the parties may make and take whatever action be/she deems appropriate. A
written decision shall be rendered within twenty (20} calendar days of the submission of the
grievance to the Attorney General, which shall be final and binding oz the parties. In no event
shall the Attorney General’s decision have the effect of adding to, subtracting from, modifying or
amending the provisions of this Agreement.

It is understood this procedure is on a trial basis and may be terminated by the Attomey
(leneral.

It is further vnderstood that the trial utilizetion is not intended to preclude the Association
from pursuing its position as to the arhitrability of such issues before the Public Employment
Relations Commission via a Scope of Negotiations pefition.

Nothing herein shall preciude the Attomey General from designating the Policy Council to
hear B.2. grievances as the final step.




G. Expedited Grievance Procedure
L The Association, through its President, may make written request to the Superintendent of
State Police for expedited handling of 2 grievance. The request must set forth the specific nature
of the grievance and the relief sought and must be submitted within seven (7) calendar days from
the date on which the act or event whick is the subject of the grievance oceurred, or seven (7)
calendar days from the date on whick the grievant should reasonably have known of its
occutrence,

2. Requests for use of the expedited grievance procedure may be appropriate for those
grievances where the granting of 2 timely remedy would be precluded becanse of the time limits
set forth in Section F of this Article, and where the central issue involved i the grievance is
clearfy of very substantial consequeace or emergent in nature,

3. The Superintendent shall respond within forty-eight hours of recefpt of a request for
expedited grievance handling with a determination regarding whether the expedited procedure
should be invoked. If the Superintendent denies the request, the Association may appeal the
decisicn to a special arbitrator selected in advance by the parties, who skall determine the sole
issue of whether the expedited procedure should be fnvoked under the terms of the agreement.
The decision of the arbitrator on this issne shell be binding on the parties, and should be
transmitted to the parties in the most expeditions manner. Upon denial of expedited processing by
the arbitrator, the grievance may be initiated within eight (8) calendar days at the proper phase
under paragraph F, of this Article.

4. If the Superintendent grants expedited processing of a gmevance or if the special arbitrator
orders expedited processing, the Superintendent shall make a ruling on the mexits within fifteen
(15) calendar days of such determination,

5. I the Superintendent depies the grievance on its rmerits or fails to respond within the
tequired ten (i0) calendar day period the Association may zppeal that decision to arbitcation.
Under these procedures, the arbitrator selected must be able to schedule a hearing on the grievance
within thirty (30) calendar days of the Supermtendent’s denial of the grievance or thirty (30)
calendar days after the expiration of the ten (10) calendar day period established in paragraph G.4,
{whichever occurs first), and firther, the arbitrator will be required to render a decision on the
merits of the grievance within fifteen (5} calendar days of the completion of the hearing. When
the arbitrator is to be selected for expedited procedures above, the Public Employment Relations
Cormission should be advised that arbitrators provided must be prepared to mest the schedule.

6. A grievance, as defined under paragraph B.2. of this Arsicle, that would normally proceed
to the Attorney General shall not be entitled to arbitration as provided above. Upen denial of such
a grievance on its merits by the Superintendent, or the expiretion of the ten (10) calendar days
period established in paragraph G4, {whichever ocours first) the Association may make written
appeal. of the decision directly to the Attorney General. In the event of such appeal, the Attomey
General shall render 2 decision within fifieen (15) calendar days and such decision shall be fnal
and binding on the parties.

7. The Superintendent may initiaie the expedited grisvance procedume set forth herein with
fespect 10 any pending grievence. If the Association objects, the matter is appealable to the
special arhifrator as provided under paragraph G.3. of this Article.

- 8. The perties agree that Mr. John Tesauro and Mr. Michae] Murray shall serve as the special
panel of arbitrators desczibed in paragreph G.3. The arbitratar shall be selected on 2 rotational
Dasis in each incident. Costs of arbitration shall be shared by both parties.

9. Whenever the expedited grievance procedure shall be wiilized, expedited processing will
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in no way serve to modify, amend or otherwise alter the conditions established i the grievance
procedure unless specifically provided for In paragraph G. of this Article,
H. Written Reprimands

L Phase One

A grievance concerning a written reprimand may be presented in writing by the employee or
the Association representative within fifieen (15) calendar days from the issuance of the written
reprimand to the Troop Commeander, Bureau Chief or histher designee, who shall schedule &
meeting with the parties within fifteen (15} calendar days of receipt of the grievance,

The Troop Commeander, Buzeau Chief or his/her designes shall provide the exployes and the
Association with a written determination within fifteen (15) calendar days from the date of the
meeting.

2. Phase Two

In the svent the grievance is not satisfactorily resolved, the employee, the Association
President or his/her designee may present the grievance within fifteen (15) calendar days of the
issnance of the Phase One decision to the Superintendent or hisher designee. The Superintendent
or histher designee will issue a written decision at Phase Two after a review of the Phase Ope
decision, together with any sopplemental papers submitted by the parties. The Superintendert or
his’her designee shall issue a written decision within twenty (20} calendar days of zeceipt of the
grievance, The Phase Two written decision shall be appealable to Phase Three (b).

If the written reprimand was issued by the Superintendent then the Asscciation may advance
the grievance directly to Phase Three (b).

ARTICLE XVI
, INTERNAL INVESTIGATION PROCEDURE
A, Establishment

This establishes the internal investigation procedures to be followed when an employee is
qoestioned by an officer in connection with a State Police investigation.
B. Purpose

1. Bmployees of the Division hold a unique status as pubkic officers in that the natare of their
office and employment involves the exercise of a portion of the police power of the State.

2. The seonity of the State depends to a great extent on the manner in which employees
perform their doty. Their employment s thus in the natore of 2 public trust.

3. The management, administration, disposition and discipline of the Division of State
Police have bean delegated to the Superintendent,

4. The wide-ranging powers and duties given to the Division and its employees involve
them in all manner of contacts and relationships with the public. Out of these contacts guestions
may arse corcerning the actions of employees. These questions may require immediate
investigation by officers designated by the Superintendent.

3 These procedores are established to ensure certein rights to employees under
investigation and shall not be construed to limit supervisory or command anthority in normal
operations. In an effort to ensure that these investigations are conducted n a manner which is
conducive to good order and discipline, the following procedure is established,

C. Before an employes is ordered to respord to a complaint, by Special Report he shall be
advised of the specific nature of the complaint, the time pedod nvolved, if possible, and the
information described below, Section E.3 b-d.

D. Ifanemployee of the Division is placed under arrest or is likely to be placed under arrest for a
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criminal offense, he shall be afforded all constitutional rights.
E. Mechanics

L The questioning of an employee shall be conducted at a reasonable hour n 2 non-costcive
manner, without threat or promise of reward and when the employee is on duty. If the trgency of
the investigation requires that he be questioned while on duty leave, ke shall be awarded
compensatory time off.

2. The questioning shall be conducted at a location designated by the invesdgaing officer,
usually at the headquarters or sub-station te which the employee being questioned is assigned,

3. Before any questioning takes place, the employee shall be advised of the subject of
investigation In writing and be apprised of the following: .

&. Identity of the officer in charge of the investigation and the identity of the officer
conducting the interrogation, inclading ranks, names and assignments. Also, the identity of all
persens present doring interrogation,

b. Any allegation and/or any violation of rules, regulations and orders involved,

c. If applicable, name(s) of the complainant and/or witness, In writing. The addresses of the
complainants and/or witnesses need not be disclosed.

d.  Whether the employee is involved in the investigation. as 2 principal or as a witness at
that time.

4. The questioning shall be of a reasonzble doration and rest periods allowed. Time shall
be provided for personal necessities, meals, and telephone calls as are reasonably necessary,

5. It shall be the duty of each employee of the Division of State Police to answer
pertinent questions regarding the matter which Is the subject of investigation,

ARTICLE XVIIL
CLAIMS ADJUSTMENT

A, Where 2 Joss or damage to pezsonal property is sustained as a result of an action taken in the
performance of an assigned duty of an employee of this unit, such loss will be adjosted, A clzim
for such loss must be filed with the emplover within thirty (30) days of the date of the loss on a
claim form provided by the employer which skall be filled out by the employee, including the
requested adjustment. The State shall provide aid and instructions necessary for the completion
and processing of the forms.

B. The thirty (30) day requirement for the filing of such claim may be extended by miutual
“agreement, and shall net be unreasonably withheld.

ARTICLE XIX
ACCESS TO PERSONNEL FILES
A. 'Within fifteen (13) working days of a written request, an employes shall on an annuval basis be
granted a specific date upon which to review his personnel file which is maintained at Division
Headquarters. Such review shall be made in the presence of an appropriate official of the
Division, and shell not require a loss of the requesting employee's paid time. The employes will
not be required to make his appointment on 2 non-duty day. The personvel file subject to
examination shall include the employee’s employment application, performance appraisal forms,
Ietters of commendation, record of promotions, special training or other related achievements,
reports of criticism or fmess, reprimands, suspension, fines, demotions, and other dseiplinary
action, Nothing in this Article shall be constrned as granting an employee access to confidential
documents other than the shove items or to pre-employment investigation reporis, or other
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information received from sources under an understanding of confidentiality, regardless of
whether or not these materials are normally maintained in the same file or folder with other
personnel records, ‘

B. Subsequent to sach review of an employee's personnel file, the employes sha]l be ellowed to
place in the file a response of reasonable fength to any matedal contained thersin,

C. An employee may request the correction or expungement of information in the fle where
there are pertinent and substantive inaccuracies. Such request shall not be uneasonably denied
when the inaccuracies can be satisfactorily documented by the employee,

D. No document of anonymous origin shall be maintained in an employee’s parsonnel fite and no
complaint shall be retained in the employee's personmel file.

E. Upon request, an employee shail, on an anmual basis, be provided with a recapitulation of his
or heg record of intemal investigations maintained by Internal Affairs.

ARTICLE XX
_ NON-DISCRIMINATION
The State and the Associatior. agree that the provisions of the Agreement shall apply equally
1o all employees of this undt, and that there shall be no intimidation, interference, or discrimination
because of age, sex, marital stams, 1ace, colot, creed or national origin, political activity, private
condnct or Association activity which is permissible under law and which does not interfere with
an employes's employment obligation.

ARTICLE XXI

OUTSIDE WORK
A. An employes may engage in outside employment with prior approval of the Superintendent.
B. An NCO desiring to engage in outside employment shall request permission in writing from
the Superintendent.  Approval or disapproval of such requests shall be transmitted within
fourteen (14) calendar days. If the request is disapproved, the reasons for disapproval shall be
stated. Reasons shall be suffciently detailed to provide instruction andfor guidamce as to
approvable outside work.
C. Ttisunderstood that outside employment shall in no way interfere with the efficient operation
of the Division and the absolute priority of the NCO's responsihility to assignments in his work ag
an NCO.
D. The subject matter of this Article, including the failure or refusal to approve requests to
engage in ontside work, is grievable under B.2. of Article XVL Any grievances under this Article
shall be submitted directly to the Superintendent. -

ARTICLE XXII
ASSOCIATION BULLETIN BOARDS

A. The Division shall provide space on a bulletin board at each substation, Troop Headguarters
and Division Headquarters for the use of the State Troopers NCO Association of New Jersey, Inc.
The space provided shall be one-fourth (1/4) of the zvailzble space on each such board but not to
exceed two (2) feet by three (3) feet.

B. The Association shall limit its postings to notices, buflefins, teports, mesting announcements,
social and recreational events, achievements, and similar materjals which shall not contain any
profane or obscene matter or be defamatary or disrespectful of any individual or the State. The
Asscciation shall not post election campaign materials. Postings shall be signed by an anthorized
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representative of the Association or the orgenizational origin shall be set forth.

C. Any material which the State alleges to be in violation of the conditicns above shall be
promptly removed. Any dispute as to the appropriateness of any posting may be initiated as a
grievance at Phase Two or submitted to the Office of Employee Relations for determination.

ARTICLE XXIIX
INFORMATION AND SPECTAL PROVISIONS

A. The Association: agrees to farpish to the Division of State Police a complete list of all officess
- and representatives of the Associatfon together with thedr titles, addresses and designation of

responsibility and to keep suck list current. The Association will also provide copies of its

constitntion and by-laws or other governing articles and shall keep them current.

B. The State agrees to provide to the Association on a semi-annual basis, 2 mafling list of names

and addresses of all NCO's in the unit covered by this Agresment,

C. When the Division publishes the Triangle for the information of employees, announcements

or statements of Association meetings or affairs shall be inclnded, time and space permiting, if

tequested by the Association, provided such anmouncements are consistent with the editorial

practices in effect.

D. A copy of all Rules and Regulations, Standing Operating Procedures, Operations Orders,

Administrative Orders and Personnel Orders will be forwarded to the Association President, The

information so supplied may be shared with the Association’s counsel for the proper fimctioning

of the Association in representing its members. The information shall be treated with the same

confidentizlity as Division Policy requires, except that sach information or written matter may be

used or commumicated in connection with grievance arbitration or appeals voder B.1 and B.2 of

Article XVI of this Agreement. All of the materials supplied remain the pmperty of the Division,

The presicent shall sign a receipt for all information received.

E. TheEvaluation System shall be applied equally to all employees.

F. Ifasupervisor determines that certain actions or deficiencies of performance of 2 subordinate

will have a negative effect on the consideration for promotion, the supervisor shall provide

information and constructive guidance to the subordinate at an appropriate time,

Should the subordinate not be recommended for promotion and the supervisor failed to bring
the actions or performance deficiencies to his attention or if there is dispute as to factual accuracy
of information relied on in making the determinations, a B.2. grievance may be filed.

G. Employees Gisciplined by written reprimand and suspension which are not otherwise subject
to & Disciplinary Hearing (formerly Courts Martial) shall be entitled to grieve, as a breach of this
Agreement, such disciplinary action on basis of absence of just canse.

ARTICLE X3V
INTRA-CFFICE MATL
Where the Association has mafl to be delivered to State officers or State employees, or
material previously approved for posting on bulletin boards, the mira-office mail systern will be
made available provided that priority is retained for the business of the State,

ARTICLE XXV
ASSOCIATION-STATE COMMIITEE
A. A committes consisting of State representetives, Division of Stae Police management
personnel and Association representatives shall be established for the purpose of reviswing the
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administration of this Agreement and to discuss problems which may arise.

B. Said committee shall meet sometime doring each of the months of Mach, June, and
September, or whenever the parties rutnally deem it necessary. These meefings are not mtended
to, by-pass the grievance procedurs or to be considered confract negotiation meetings but are
intended as a means of fostering good employment relations through comrunications between the
parties.

C. Either party may request a meeting and shall submit a written 2genda of topics to be
discussed seven (7) days prior to soch meeting.

D. A maximum of seven (7) officers, membess of the Board of Trustees, or Vice Chatrmen of
the Association as designated by the President thereof may attend such meetings and if on duty,
shall be granted time off to attend not 1o be deducted from the time provided in Article XX VI, B.
E. Counsel for the respective parties may atterd such committes meetings.

ARTICLE XXVI
ASSOCIATION SECURITY
A. 1. The State and Division of State Police agres that the condnet of the internal affairs of the
Association is the sole responsibility and right of the officers and members of the Association,

2. The State, Division of State Polics and the Association agree not to discriminate

against, interfere with, or cosrce any employee in the exercise of his right to join and assist the
Association oz o refrain from any such activity except as such may be permitted by law,
B. 1. Officers andfor members of the Board of Trustees and Standing Committees of the
Association shall be granted a total of one himdred twenty-five (125) days paid leave per contract
year, not to be deducted from their duty leave or vacation, to pursne the affairs of the Association.
Association Ieave time may be utilized on an hourly basis, provided, however, such use does ot
interfere with the operational effectiveness of the Division. A merober af large may be designated
by the President to utilize Association leave time for an appropriate conference or training
progran.

2. The allocation of such leave among the Officers and members of the Board of
Trustees and Standing Committees shall be determined solely by the Association, except that such
leave shall be timited to a maximum of twenty-five (25) days of paid leave in each yearly period
and five (5) continuous days of paid leave for any single conference or convention for any
individual employes.

3. A maximum of thirty (30) such leave days which are not uiilized In one coatract year
shall be carrded forward for use in the next contract year.

4, The Association may, apon request to the Division, be advanced a maximum of thirty
(30) such leave days in any contract year, in which the provided one hundred twenty-five (125)
leave days have been exhausted. Any leave deys so advanced will then be deducted from the
mmber of leave days normally creditable in the next contract year. Approval of requests for
advances of such leave time shall not be unreasonably withheld.
€. Application for the use of such leave on behalf of Officers or Board of Trustee or Standing
Committes members of the Association shall be made orally in advance and confirmed in writing
by the Association President to the Superintendent or his designee for approval. Such leave shall
not be unreasonably dended.

D. The Association President and/or his designee shall, with prior approval, be granted access to
State facilities to pursue Association business.




ARTICLE XXVI
SAVINGS
In the event any provision of this Agreement shall confliet with any Federal or State law, the
appropriate provision or provisions of this Agreement shall be desmed amended or nullified to
conform to such law in which event such provision may be renegotiated by the parties.

ARTICLE XXVIII

CONTRACT NEGOTIATIONS
A. This Agreement shall continne in full force and effect wntil June 30, 2012, and shall be
awtornatically renewed from year o year thereafter unless either party shall notify the other in
writing by certified mail prior to October 1 in the year preceding the contract expiration that it
desires to amend the terms of this Agreement. Either party may submit to the other 2 written Jist
of changes desired in the terms of a successor Agreement.
B. Should either party notify the other of its desire to amend this Agreement through the
procedure in A. above, the terms of this Agreement shall remain in foree until the effective date of
a suceessor Agreement.
C. Collective negotiation meetings shafl be held at times and places routually convenient to the
parties.
D. The State agrees to grant the necessary duty time off to Association officers and
Tepresentatives not to exceed sever (7) in mumber, to attend schednled negotiation meetings.

ARTICLE XXIX

COMPLETE AGREEMENT ‘
A, The State and the Association acknowledge this to be their complete Agreement and that this
Agreement incorporates the entire understanding by the parties on all negotizhle issnes whether or
not discussed. The parties hereby waive any right to further negotiations except as specifically
agreed upon and except that proposed new rules, or- modificaticns of existing rules affecting
working conditions, shall be presented to the Assoeiation and negotiated upon the request of the
Association as may be required pursaant to the laws of the State of New Jersey.
B. The State agrees that wages, fringe benefits and terms and conditicns of employment and the
past practices related thereto of employess covered by this agreement shall be maintained at the
highest standards untformly existing at the time of the agreement.
C. I during the term of this Agreement, legislation becomes effective which has the effect of
improving wages or fringe benefits otherwise available to eligible employess in this unit, this
Agreement shall not be coastreed as a Hmitation on their eligibility for such improvemeats.
D. The Division of State Police will include a request for an annual medica] examination for all
empioyees over the age of thirty (30) years in its fiscal year budget submission for each year
covered by this Agreement.

. ARTICLE XXX
PRINTING OF AGREEMENT
The State will reproduce this Agreement in sufficient quantities so that each employee in the
negotiations unit may receive a copy, plus addifional reserve copies, for distibution by the
Association. The contract cover will include the Seal of the State of New Jersey and the
Association insignia.

N WITNESS WHEREOF, the State and the Association have cansed this Agreensent to be
signed by their duly authoxized representatives:

FOR THE STATE; FOR THE STATE TROOPERS

Yl ol
PDirector : Presidiat/¥ *
Govetnor's Office of Ernployes Relations /

Vigl: President
elations
/ RS, v /¥ T
Suptataent] 7 Vios Breskient |
o sion fStatilj ?ﬁ
/ ./ PTG B
;7 A 4 12
/ Bivision gf Stafp/Fotice o Presidoft
\‘V
Depactment of Law & Poblic Safety Treasurer

Assoviation Counset




MEMORANDUM OF UNDERSTANDING I

It is understood by the parties that the States obligation to deferd and indemmify
employees against liability claims or judgments arising cut of the performance of their official
State dnties is governed by the TORT Claims Act, specifically N.J.S.A. 59:10A- through 5%:10A-
6. For informational purposes, it is here stated that the above obligation has been interpreted by
the Attorney General of New Jersey to include actions against State Troopers and Nonp-
Commissicned Officers alleging false arrest, except that such obligation shall not extend to false
amest actions where jt is determined by the Attorney General that:

a. the act or omission was not within the scope of employment; or

b. the act or omission was becanse of actual frand, willfill miscondnet or actnal malice;
or

¢. the defense of the action or proceeding by the Attorney General would ¢reate a conflict of
interest between the State ard the employes.

Additionally, the State's obligation to indepmify shall not. extend to any award for pumnve
damages ulimately granted against the Trooper or Non-Commissioned Officer who is the
defendant in the action.

In any of the above matters, the Attorney General may determine and authorize the use of
outside counsel where, in his judgment, such is warranted. In such cases the reasonable costs of
such counsel shall be borne by the State,
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APPENDIX B e N
PROMOTIONAL EXAMINATION 5y
Promotional examinations shall be administered consistent with end pursuant to the

August 1, 2003 dooument entitled “N.J.3.P, Promotional Examination Proposed Bnhancements™, i Stute of et Jorsey
Issues of compensation and scheduling of personnel will be handled consistent with the o ORIk OF THE GOVERNOR
administration of the October 2004 examination. By virtue of this provision, the State shall be Ommic or RO Rearono
deened to have folly satisfied its obligations under Article XV, Section H. The parties agree that : CHRISTINE oD WHITMAN TRENeN NJ 03250228 Pmire B, Whmrcos
they shall meet for the purpose of dispute resolution as to any futore test administration. or : Soseroe Dictr
procedure.

Qetober 14, 2000

Jon Hannigan, President

State Troopers Non-Conmoissioned
Qfficers Association

213 Crosswicks Road

Bordentown, New Jersey 08505

Dear Mr. Hanrigan:

"This letter will confimm our agreement that any swom member promoted to the rank of
Sergeant or any title/rank in the STNCO unit shall maintain the sick leave policy which
applied to the member at the last rank held prior to the promotion,

Very truly yours,

Director

A
n Hannigan
President, NCO Assotistion

New Jersey Iv An Equal Oppertinity Epleyer « Pringed o1 Reeydled Poper and Recyeloble




Stute of Mo Berzey
OFFICE OF THE GOVERNOR
Quice oF EMPLOYSE RELATIONS

PO Box 238
CrusTvg Topp WHITMAN TrRenTON NJ 04625028 Pty B. Warrcomy
Gowernar Direclar
December 4, 2000

Jon Hannigan, President
State Troopers Non-Commissioned

Officers Association
213 Crosswicks Road

Bordentown, New J ersey 08505
Re:  Article VIIT-Assignment a5 Acting Lientenzuts
Dear Mr, Hannigan:

This Tetter will confirm our agresmens concorning STNCO represented enlisted
membets who are in assignments as acting lientenants, During the first eight bi-weekly
pay periods of continuous setvice as acting leutonant, the enlisted member will receive
his current rate of pay and be eligible for overtime compensation in accordanse with the
State/STNCO agreement. Following completion of eight bi-weekly pay perfods of
continious setvice as acting lieutenant, the enlisted member will receive lieutenant's rate
of pay but will not be eligible for overtime for the duration of the asgignment as acting
lieutenant. Any enlisted members who are i aysi ganents w5 acting lieutenants for
periods of one (1) year or cighteen (18) months of continuing service will be sligibte for
movement to the next higher step as may be applicable according to standards governing
the granting of normal increments. With the exception of eligibility for overtime as set
forth in this letter, during assignment as an acting Hentenant, the enfisted member witl be
subject to all of the terms and conditions of the State/STNCO agreement,

T the foregoing sets forth the temms of our agreement, please sign belowr,
Very truly yours,

Philip 2, Whiteomb ™~
Ditzetor

fame

ﬁ%n Hamigan :i

President, NCO Association

New Jersey s An Bgal Opportunity Employer » Printed on Reeyeled Faper andl Recyelable




